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MISSION STATEMENT

Dedicated to worshipping and  
serving God; 

Growing in faith in Jesus Christ  
through study and learning; 

Rooted in Anglican tradition, yet open to 
other movements of God’s spirit in the 

world; 

Welcoming people of all ages, races,  
backgrounds and sexual orientation; 

Reaching out in a spirit of friendship and 
service to share God’s love, joy and peace.

PARISH LEADERSHIP AND 
ADMINISTRATION

Clergy
The Reverend Brian E. Pearson, Rector

The Reverend Charmaine Evans, Deacon

Deacon and Program Co-ordinator 
The Reverend Charmaine Evans

Music Director 
Jeffrey Jones / Ondrea Mann

Christian Education Coordinator 
The Reverend Charmaine Evans

Parish Administrator 
D. Lynn McKeown

Administrative Assistant
Beverley Senko

Caretaker 
Eduardo Rodriguez

Churchwardens 
Anne Brown, Rector’s Warden
Todd Hirsch, People’s Warden

Cameron Bush, Deputy Rector’s Warden

Treasurer
Jack Walker

 
Parish Council Members

Pat Cochrane (Chair of Parish Council)
Pam Miller

Linda Roach
Gillian Bowles

Meera Nathwani-Crowe
Clare Hooper
Cathi Nelson
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MEMORIAL LIST
The following Saints of God were buried or memorialized from St. Stephen’s in 2018

Rest 
eternal grant 

unto them, and let 
perpetual light shine 
upon them. May their 
souls, and the souls of 

all the faithful departed, 
through the mercy of God, 

rest in peace.  Amen

Donald Lawrence Mundie 

Thomas David Francis Hubbard

Clarence Frank Milner

Donald Gordon Axford

John Bruce Robert Gilchrist

Daphne Gwendolyn Boyd

William Michael Hornburg

Joyce Verna Lillian Booker

John Patrick Finkle

Terrence Brennan

Allan Blair Oates

Joan Maxwell Cope

Heather Joy Walker
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2019 ANNUAL GENERAL MEETING
Sunday, February 17, 2019

A G E N D A
The meeting takes place in the Sanctuary following the 10:30 a.m. service.  

A light luncheon and refreshments will be provided, courtesy of our Vestry members.

0.0 Opening
 0.1 Call to Order
 0.2 Appointment of Clerk
 0.3 Opening Prayer
 0.4 Memorials
 0.5 Appointment of Scrutineers
 0.6 Approval of Agenda

1.0 Adoption of Minutes
 1.1 Minutes of Annual General Meeting – February 4, 2018
 1.2 Business arising from Minutes

2.0 Reports to the Annual General Meeting
 2.1 Reception of 2018 Reports
 2.2 Comments/ Questions?

3.0 Appointments and Elections
 3.1 Election of Deputy Wardens
 3.2 Election of Parish Council Members (3)
 3.3 Election of Synod Delegate
 3.4 Appointment of Treasurer
 3.5 Appointment of Envelope Secretary
 3.6 Appointment of Chair of Parish Council

4.0 Financial Reports
 4.1 Operating Funds, Statement of Financial Position - 2018
 4.2 Designated Funds – Blue Envelope Giving-2018
 4.3 Endowment Fund - 2018
 4.4 Motion to Accept Statement of Financial Position for 2018
 4.5 Parish Council Approved Budget – 2019
 4.6 Motion to Adopt the Budget for 2019

5.0 Report of Scrutineers (if necessary)
 5.1 Motion to accept Scrutineers’ Report.
 5.2 Motion to destroy ballots
 5.3 Motion for the approval of signing officers

6.0 Other Business
 6.1 Open Doors II Report
 6.2 Members’ Comments / Questions
 6.3 Thanks and appreciation

7.0 Closing
 7.1 Announcements
 7.2 Motion of Adjournment
 7.3 The Grace
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2018 ANNUAL GENERAL MEETING
Sunday, February 4, 2018

M I N U T E S 
The meeting took place in the Lower Hall of St. Stephen’s following the 10:30 am service.  

A light luncheon was provided.

Corporation:  The Reverend Brian Pearson (Chair); Anne Brown, Rector’s Warden, Todd Hirsch, People’s Warden; 
Cam Bush, Deputy Rector’s Warden; Jack Walker, Treasurer and Lynn McKeown, Clerk.  

0.0    Opening 
0.1 Call to Order: The Chairman, The Reverend Brian Pearson called the meeting to order at  12:19 pm.  
  The Chairman, set out the terms of the meeting, the materials members should have in their possession 
  and asked members to make sure they had signed the register and outlined who is eligible to vote. 
  There were 42 Parishioners signed in and therefore a quorum was deemed to be present. .
  The Chairman asked those who wish to speak to use the microphone and introduce themselves before   
  they speak. He thanked Parish Council members and others who contributed to the setup and clean-up   
  for the luncheon and meeting.
0.2 Opening Prayer – The Rector opened with a prayer of thanks for our many blessings and asked for a   
  sense of renewal and mission for this Parish. “Guide us to perceive what is right, the courage to pursue it 
  and the grace to accomplish it.” Amen
  MOTION: It was moved by Peter Nettleton and seconded by Brigid Stewart that the agenda be approved 
  as presented.    Carried
0.3 Memorials–Brian read the names of those buried or memorialized from St. Stephen’s in 2017. Brian Pear
  son added the name of Elizabeth Heath to the list.
0.4 Appointment of Recording Secretary:     Lynn McKeown, Parish Administrator
0.5 Appointment of Scrutineers:  Neil Miller, Heather Dumka, Lynda Greuel and Jean Ludlam agreed to be   
  Scrutineers for the meeting.                                                         

1.0 Adoption of Minutes 
1.1  Minutes of Annual General Meeting – February 5, 2017. Errors or omissions.   
  There being none: 
  MOTION: John Brownlee moved and Francis Byron seconded a Motion to approve the Minutes of the   
  Annual General Meeting held February 5, 2017.   Carried                       
1.2 Business arising from the Minutes – None

2.0 Reports to the Annual General Meeting 
  Reception of 2017 Staff and Program Annual Reports
  MOTION: It was moved by Lynda Greuel and seconded by Marilyn Nettleton that all the annual reports   
  for 2017 be received.   Carried 
  The Annual Reports were received without any further questions or discussion.

3.0   Appointments and Elections
  Brian Pearson (chairman) explained how the Corporation and Parish Council were chosen and their re  
  sponsibilities.
3.1 Brian Pearson announced that Cameron Bush has agreed to continue as Deputy Rector’s Warden. 
  Anne Brown will continue as the Rector’s Warden for this coming year. Todd Hirsch as People’s warden.                 
3.2 Appointments: Envelope Secretary Jean Springer will continue as Envelope Secretary for 2018. 
  Joan Preece has agreed to work with Jean Springer to learn the position of Envelope Secretary, with a   
  view the position by the next AGM.
  
  Jack Walker has agreed to remain as our Treasurer for another year. We are grateful for the fine and   
  dedicated of all our volunteers in the financial area including as well Janis Fenwick as our Bookkeeper   
  and Peter Nettleton who assists with the deposits.



8

3.3      Election of Parish Council Members 
  The terms of Evelyn Jain, Jim and Katie Harris and James Galts-Goldsmith and Irene Dypvik Galts as   
  members of Parish Council will end as of this AGM.  Brian thanked them for their excellent, dedicated   
  work. Parish Council acts as the voice of the parish and assists in driving forward the Parish vision. Every   
  effort is made to create a Parish Council with a minimum of 6 members. Thomas and Stephanie George   
  resigned as members earlier this year. 
  For the coming year we will need to elect 3 new members of Parish Council.  
  Pam Miller, Linda Roach and Gillian Bowles will continue as Members of Parish Council for 2018.  
  The following have been nominated to fill the three remaining positions on Parish Council: Meera    
  Nathwani, Cathi Nelson. A third new member needs to be added.  Brian Pearson asked for nominations   
  from the floor. Clare Hooper’s name was put forward.
  Brian gave a brief biography of each candidate.
  The Chairman asked for further nominations from the floor (three times).  
  There being none: 
  MOTION:  It was moved by Dariel Bateman and seconded by Don Turner that nominations cease and   
  that Meera Nathwani-Crowe, Cathi Nelson and Clare Hooper be acclaimed as new Parish Council   
  members for the period 2018-2020.   Carried 
  Pat Cochrane will remain as the Parish Council chair.

  Parish Council (Vestry) for the coming year will consist of Linda Roach, Pam Miller and Gillian Bowles plus  
  Meera Nathwani-Crowe, Cathi Nelson and Clare Hooper.
  Corporation: Corporation will consist of Brian Pearson (Rector), Anne Brown (Rector’s Warden), Todd   
  Hirsch (People’s Warden) and Cam Bush (Deputy Rector’s Warden)                                                                                                                         
 3.5 Election of Synod Delegates 
  Dariel Bateman, David Driftmier and Jean Springer have been nominated to be St. Stephen’s Synod   
  Delegates. There were two Synods in 2017, a Special Convention of Synod, March 25, 2017 to    
  discuss the option of appointing a Suffragan Bishop to focus on Native Ministries and reconciliation; and   
  a Regular Convention of Synod, October 13-14, 2017. There will be a Synod held in 2018.  
  There were no further nominations. 
  MOTION: John Brownlee moved and Gillian Bowles seconded a motion that Nominations 
  cease.    Carried
  Dariel Bateman, David Driftmier and Jean Springer will continue as St.Stephen’s Synod representatives.
  Blake Kanewischer is retiring as a Synod Delegate and we offer great thanks to Blake for his dedicated   
  service. 
  Please Note: The new Canons state that one of the Synod delegates must also be a Parish Council 
  member.  All Synod delegates will be asked to attend Parish Council meetings.                                                                                                                 

4.0   Financial Reports 
  Jack Walker as Treasurer.
4.1 Jack Walker, Treasurer reviewed the Financial Statements for 2017: the Operating Funds and Statement   
  of Financial Position as at December 31, 2017; Special Projects (Blue Envelopes and other giving),    
  2017; and the Parish Council Approved Budget for 2018.
4.2 Operating Funds, Statement of Financial Position as at December 31, 2017. 
  St. Stephen’s ended the year with Total Assets of $187,877.54 and current Liabilities of $166,756.88 
  leaving a Fund balance of $21,120.66. The Managed Funds at $158,122.42 is a significant increase over   
  the year. Open Doors reflects a negative amount (-$6,057.65). This amount reflects the overrun of costs   
  for the renovation versus donations received.   
  No further questions or discussion
4.2 Special Projects (Blue Envelopes and other Giving):  All Blue Envelope funds and other giving rep  
  resents additional donations by parishioners  – St Stephen’s holds the money to be added to by    
  donations or decreased by set expenses. 
  Jack explained the various funds and that the monies donated to these funds amounts to a significant %   
  of total giving throughout the year and is then passed on to these various funds or used for expenses.   
  This amount is over and above the regular giving. Total Cash held in all funds is $54,910.00. In addition   
  to Blue Envelope donations the total also includes monies raised for Memorial Gardens ($1,620) and   
  NeST ($2,250); and the Backpack project ($1,950).  St. Stephen’s is very fortunate and very grateful for   
  generosity of our Parish Members.
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4.3 Endowment Fund: Jack Walker indicated that he had asked for but not yet received a statement from 
  the Calgary Foundation concerning the Endowment Funds St. Stephen’s has entrusted there. In 2017 St.   
              Stephen’s received grant money of $5,041.00 from the Foundation. We also received $3,561.00 from   
              the Wallace and Gretchen Luthy Fund.  This grant Income comes to St. Stephen’s on a yearly basisand     
              is added to our general fund and is reported as Income in the budget.  Endowment Funds are reflected   
              in the Financial Statements as an asset. 
4.5 Budget Review for 2018:
   The Statement of Income and Expenses for 2017 as reviewed  within the Parish Council approved   
  Budget document for 2018.  It shows 4 years of actual history to help understand how the Budget   
  numbers are determined. 
  Gross income for 2017 from all sources was $456,331, with an apportionment  payment of $77,760   
  leaving a net Income from Operations of $378,571. Festival giving was up and Open giving was in   
  line with the budget.  Net expenses from Operations was $389,976 leaving a deficit of  -$11,405.00.
  Comments: The budget is a best estimate based on history and the Stewardship program from the Fall of  
  each year. In looking at the actual numbers for 2017:
  Envelope giving in 2017 was up by $33,096 to $346,546 from $313,450 in 2016.
  Rental income from all sources provides St. Stephen’s with much needed revenue. This includes    
  rentals from the Upper Memorial Hall artist studios, Cantare Children’s Choir, the Rectory, other    
  room rentals and the Sanctuary. 
  Even though there were fewer events in the Sanctuary in 2017 this still has allowed St. Stephens to fulfill   
              its mandate of opening its doors to the community.  There was a $11,405 decrease in rental income in   
  2017. The loss of Cantare Choir has meant a significant reduction in income. This has     
  partially been replaced by the rental of Memorial Hall Space to Light Up the World as of 
  September 1, 2017 however $800 per month was lost income from the Sanctuary. In addition the 
  number of event rentals was down. This is due to many factors primarily the economy and inability of   
  small groups to sustain themselves to continue to put on events. In addition anticipated Lower    
  Hall revenue did not materialize because of licensing issues.  This hopes to be resolved in 2018.
 
   Main expenses are Staff salaries, apportionment, utilities and repairs and maintenance.  Net income was   
  $6,617 less than budgeted and Expenditures were $4,126 over budget to end the year.   This increase in   
  expenditure is in part due to the cost of building repair and maintenance.
  Salaries and benefits are up substantially year over year due to the hiring of a Program Coordinator in   
  October 2017.

  Looking at the 2018 Budget, Income expectation is higher ($13,454) year over year, based on a very   
  successful Stewardship campaign.  Our apportionment will be going down slightly by approximately   
  $160.  Staff salaries will increase by 3%. Expense for worship are the same thanks to our organist salary   
  which will remain the same.  
   Utilities and Maintenance are the roughly the same. St. Stephen’s has hired an additional person 
  Deacon Charmaine Evans to look after educational programming, pastoral care and youth development.   
  She started October 1, 2017 Executive and staff will endeavor to increase income and reduce expenses   
  in the coming year. In particular we are looking to increased revenues from all sources including    
  the Sanctuary and other rentals.

Questions and Comments:
  Lynda Greuel asked about the reduced rentals and plan for the future.  Lynn McKeown Parish 
  Administrator advised that efforts are planned to increase event rentals and also long term rentals to   
  provide further revenue.  A new brochure is planned and a campaign undertaken to reach out to other   
  groups that might use the St. Stephen’s space.  Event Information on the website, an application form   
  available through the website will also be available.  Anne Brown spoke a proposal received by the 
  Executive from Chad Dudley our technical support expert - to the increase in fee for our technical 
               support. but receive 4 times the hours of available work -this will provide huge benefits for us moving       
             forward. Gerry Deyell suggested that the Budget and the actual be provided separately jack answered   
  other questions to the satisfaction of those present.
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  BUDGET MOTION: It was moved by Jack Walker and seconded by Todd Hirsch that the Financial   
  statements to December 31,2017 and the that the Parish Council Approved Budget for 2018 be    
  adopted by the Annual Meeting. Carried unanimously
  Jack was thanked by the Chairman, Brian Pearson and those present at the meeting for his hard work   
  and the diligent manner in which he takes care of the Parish’s finances.  We have great confidence in the  
  work he does for our Parish.

5.0      Report of the Scrutineers:  
5.1     There being no need for an election there was no Scrutineers report.
5.2 Motion to approve those who will act as signing authorities for the Parish for 2018. 
  MOTION:  It was moved by D. Lynn McKeown and seconded by Marilyn Nettleton  that Brian Pearson,   
  Anne Brown, Todd Hirsch, Cameron Bush, Jack Walker and D. Lynn McKeown act as signing authorities   
  for St.Stephen’sAnglicanChurchfor2018 (two to sign).   Carried                                                 

6.0    Other Business
6.1    Members Comments/ Questions
  Brian Pearson wished to extend further thanks to the outgoing members of the Parish Council, Evelyn   
  Jain, James Galts Goldsmith, Irene Dypvik-Galts and Jim and Katie Harris. W are grateful for their 
  leadership and the time they committed to be an active part of the Parish Council; to Blake Kanewischer   
              as outgoing Synod delegate and to Kathleen Howes who is retiring as leader of the Excellent 
  adventure. Kathleen.  The nurturing of our young people is a vital task in the life of the parish as we are   
  extremely grateful for the years of dedicated work that Kathleen put into her position.
  Our thanks to Carol Skelly, Barb Driftmier and Catherine Eldridge for all their work as part of NeST and   
  the settling of our refugee family.
  Madeleine King asked about the ability of the Parish to receive donations through Paypal and e-transfers.   
  At the moment this is not possible but it will be looked into.
  As Brian has announced his plan to retire in February, 2019, Gerry Deyell asked about plans for a re  
  placement.  Brian reviewed the process of creating a Search committee to coordinate the search 
  process, the creation of a parish profile and along with that the creation of a vision for going forward   
  which will assist in the selection of a new Rector.  This will all take time and patience 

7.0 Closing
7.1        Announcements: The First Corporation and Parish Council meeting will take place February 25,2018  
             with a Pot Luck Lunch and meeting to follow in the Creation Space.
7.2       MOTION: for Adjournment:  It was moved by Pam Miller and seconded by Heather Walker that the 
            Annual General Meeting of St. Stephen’s Anglican Church for 2018 be adjourned. Carried
7.3      The meeting closed with the Grace at 1:19pm.
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REPORTS: PARISH LEADERSHIP 
AND ADMINISTRATION 

RECTOR’S ANNUAL REPORT
STRATEGIC PLANNING

Parish ministry often catches us in a reactive mode, as we respond to people and 
circumstances that require our attention. But this last year we have been driven by a 
different sort of need, requiring us to be proactive, to think strategically, and to plan 
ahead. This refers to my upcoming retirement, which I announced last year at this time, 
but which is now coming up in just a few short weeks.

In truth, our strategic planning began back in 2017, before I had announced my 
retirement. First, we hired Charmaine Evans to work alongside me, as a deacon, to 
ensure the continuance of our church programs and our pastoral care after my departure. 
She has assumed this vital role with grace, focus, and a good deal of determination. Whatever she takes on, she 
accomplishes—efficiently, effectively, and with loving care for the people of the Parish. She has been nothing short of a 
gift to us—God’s gift. 

A second strategic initiative was the creation of a working group to explore the options for the continued 
redevelopment of our ageing buildings and property. Having successfully completed renovations to our worship and 
program space in 2013, making the building more accessible and flexible for its shared community use, we could not 
afford at that time to include the Memorial Hall in those plans, nor the connecting building that houses our church 
offices, nor for that matter the Rectory. But we knew we could not put that off for long, realizing that doing nothing, with 
the Memorial Hall in particular, was not an option. 

So, the Open Doors II Committee was struck. It began its work by updating an engineering report from 2003, resulting 
in the prospect of a $700-800K renovation project just to retrofit the electrical, plumbing and heating utilities of the 
Hall, that is, without offering any improvements in the actual use of the space. Knowing this was not a viable approach, 
the team began exploring partnerships with developers in the field of social enterprise who might be able to help 
us redevelop the property altogether to serve both our own needs and those of the surrounding community. The 
committee reports its findings elsewhere, but needless to say, this is major work that must be done, regardless of who is 
standing at the front on Sunday mornings. 

A third forward-looking strategy concerns parish communications and how we will keep in touch with one another 
through a time of change. As people in the modern age rely less and less on the mail, we are indebted to the work of 
Chad Dudley, our Communications Lead, who has developed a network of inter-connected electronic media to help us 
tell our story. 

Our web site provides an overview of parish life and culture, with links to various helpful pages and resources. 
In addition, each week we send out an e-newsletter via email to our church members, with news updates and 
announcements of events. When word must be distributed quickly among our membership, email remains our 
fastest route to do so. But it is really Face Book that has become the Go To medium for members and followers of St. 
Stephen’s. When someone “likes” our page they automatically receive updates and promotional announcements about 
our programs and events. They also receive a weekly invitational video that highlights some aspect of our parish life, 
especially what is happening on the upcoming Sunday. 

On Sundays we still make use of the old-fashioned church bulletin, which, apart from the worship information, contains 
parish announcements and news updates; but even these, along with recorded sermons, are made available online. So, 
whatever is happening in and around the Parish, including the coming and going of clergy, we remain plugged in to one 
another. 
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LEADERSHIP

A parish church is led by a small team sometimes called the Executive Committee, or Corporation, comprising the 
incumbent priest, two churchwardens (one elected, one appointed) and sometimes several deputy wardens who 
serve as understudies. Further, churches are governed by a Parish Council, made up of members elected by the 
congregation, which oversees the parish’s life and growth. 

These groups continue to function and to offer leadership, even in the interim between incumbent priests. (The 
traditional term for such clergy is “rector”, which is now giving way to the more generic “incumbent priest”, or simply 
“incumbent”.) Following my retirement, St. Stephen’s will be well served by our Corporation and Parish Council, who will 
keep watch over the health of the parish and report to you anything that is needful. Bills will be paid, including salaries, 
offerings will be collected, and all the legal matters relating to the church as a corporation will be attended to. 

Meanwhile, an interim priest will be appointed who will lead in Sunday worship and provide administrative assistance, 
as well as spiritual and pastoral care to the congregation, in the absence of an incumbent priest. They will do so in 
consultation with Charmaine and with the Corporation and Parish Council, who will be expected to offer both their 
guidance and support.

Needless to say, the Parish leadership is itself supported by a small army of willing and competent administrators 
and volunteers who attend, behind the scenes, to the busy life of the Parish. This includes Lynn McKeown, our Parish 
Administrator, who oversees our building use and our day-to-day administration; Bev Senko, our Administrative 
Assistant, who manages the congregation itself, including the Parish List and the Sunday bulletin; Jack Walker, our 
Treasurer, who manages our finances; Janis Fenwick who does the books and the banking, assisted by Peter Nettleton; 
and Jean Springer and Joan Preece, our Envelope Secretaries who manage parish offerings. 

It should be abundantly clear that St. Stephen’s is well supplied with leaders and administrators, both short-term and 
long, who will ensure that the Parish continues to thrive through this coming transitional period. 

WORSHIP

Over the years, our worship patterns have developed into practices that have grown comfortable for us. We offer a 
mix of the traditional and the modern, the formal and the informal, with a distinct leaning toward an incarnational view 
of the world, that is, seeing and celebrating God’s presence in the midst of our humanity. We are indeed a very human 
community whose members laugh together, and weep, work together, and address our differences with love and 
respect for one another.

This is reflected in the people who care for our sanctuary—the Chancel Guild—and those who lead us in the musical 
parts of our worship—our Music Directors and our Choir, as well as the tech team that manages the sound and light 
boards. Both the leaders of the Prayers of the People (“litanists”) and the readers of scripture (“lectors”) are highly 
committed to these sacred responsibilities and we are indebted to them for the high standards they have set for 
themselves. The members of these groups pour their hearts into their work on our behalf, supporting our worship with 
both the familiar trappings of tradition and the exciting possibilities of 

innovation. There is plenty of laughter and good humour that binds the members of these groups together, ensuring 
that we never become too rigid or (God forbid!) stuffy in our worship. 

Our traditional faith is reflected in the structure of our worship, which follows the Anglican Book of Common Prayer at 
our 8 a.m. service, and the Book of Alternative Services at 10:30. But our humanity is reflected in the liberties we take 
with both services, correcting male references to God where we can at 8, on the fly as it were, and updating prayers 
with more accessible, more inclusive, language at 10:30. We also render, or “tweak”, the readings each week with an ear 
for language that is inclusive (so God is not always a man), non-violent (so we don’t wish harm upon the children of our 
enemies) and accessible (so we are not distracted by archaic words and expressions). 
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CHURCH PROGRAMS

If worship is the focus of our life together in the Parish, then our parish programs and pastoral care are what flow 
naturally from that worship. What we experience and learn on Sundays manifests itself in what we do during the week. 

Charmaine is acting as our Program Coordinator who will oversee the educational, pastoral and outreach life of the 
Parish beyond my retirement. I will leave it for her to elucidate her particular tasks in this role and the competent 
people she has drawn upon to help her with these tasks. But you will want to know that under her care people who find 
themselves in need, both within the parish and beyond, and people who seek formation and companionship on their 
faith journey, will find in her an inestimable resource. 

Sunday worship will continue to offer a nursery, Sunday school, and programs for our young people. People who are 
sick or shut-in will continue to receive comforting visits from our team of pastoral visitors, or from Charmaine herself. 
Our men’s group will continue to meet monthly; our women’s group will also continue to meet on a monthly basis; our 
meditation group every Tuesday; our Adventurers’ Bible Study on Thursdays; and outreach will continue to be made 
into the wider community, and beyond, through the resourcefulness of our staff and through your ongoing support of 
our various outreach funds. 

In other words, Parish life, in all its many dimensions, will go on. 

FINAL THOUGHTS 

Apart from all the foregoing considerations for organizing our church for ministry and mission, we remain first and 
foremost a community shaped by our common desire to love and serve God, as we have come to know God through 
Jesus Christ. Indeed, we think of ourselves most profoundly, not as an organization at all, but as an organism—as 
Christ’s Body. At the end of the day, all else can fail or fall away, but this remains: we are People of God, with or without 
bishops and buildings and budgets. It is good to remember this through anxious times. It’s the structures that change, 
not the heart that beats at our core. 

I will have several opportunities to speak more personally about what this faith community has meant to me over the 
years. Allow me just to say here how very proud I am of the Parish of St. Stephen—who you have been, who you are, 
and who you are becoming. You are a model of contemporary Christian faith, a formidable champion of equality and 
justice, and a compassionate caregiver for the souls entrusted to your care. It has been my utmost privilege to serve in 
your midst as your priest, your brother, and your friend. God willing, we will find new ways of working together as the 
future unfolds.

The Reverend Brian E. Pearson, Rector
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DEACON’S REPORT
I have completed my first year at the parish of St. Stephens. It has been an adventure and a wonderful opportunity to 
serve this dynamic and vital parish. I have valued the experience to serve the parish and the community of the Beltline.  
The programs that I coordinate primarily are mentioned and below is a synopsis of each program. 

Sunday School and Nursery meet weekly during our 10.30 service. Our teachers are Maya Mckirdy, Beverley Senko 
and Leila Quinones. We currently use the Deep Blue Curriculum. The program is introduced through a weekly theme 
via a short video and the biblical story shared teaches the children through relatable characters. The theme is further 
enhanced by verses to be memorized or modelled with sign language. Included is a weekly kid book with activities 
for each developmental stage group including activities which may be done as a family at home. The nursery provides 
child care for up to 6 children complying with Alberta Humans Services Ratio of three children under the age of two to 
one adult caregiver.  An additional support for children in church began this year by providing Grab Bags for children 
wishing to remain with their parents during the morning eucharist. The bags contain a book, craft supplies and a small 
toy.  Materials are rotated and refurbished bi-monthly. Our Christmas Nativity welcomed a few additional members this 
year with the visit of Mr. Peppy the donkey and his friends the Sheep. The success of the nativity is due to support of 
Pam Miller, the children and the parents of the children who helped dress them. The parents and helpers also ensured 
the shepherds and other Characters followed the necessary cues. The Pageant start time of 4pm this year encouraged 
a greater attendance. Parents mentioned that the Christmas eve excitement at home was better managed.as a result of 
the time change

I am privileged to be part of our Women’s Group which meets on the third Sunday of every month following the 
10.30 service. We usually bring our own lunch. The group provides a safe container for women of all ages to meet 
and share their unique lens of the world as they experience it.  The topics are as diverse as our group. Some of the 
topics discussed include current political matters such as legalization of Marijuana. The future of St, Stephens, ‘Me to’ 
campaign and the Anglican Response. Care for those opposed to you and learning to love those we deem unlovable. 
We have had the group facilitated by some of the attendees.  The average attendance is approximately 10 persons.

Youth group meets monthly during a Sunday service. The highlight of this year was our service project to the Calgary 
Food Bank birthday bag project. The youth raised $1030.00. They Youth went shopping for birthday gifts and supplies 
on a Saturday evening. We followed this with a pizza dinner at Fomosa.  This year it is our hope for those 13 years and 
older to attend Sorrento Young Sojourners Weekend, 

Meditation group meets each Tuesday evening. We have bid farewell to the Rev. Cathy Fulton as the group facilitator. 
Cathy has wanted to spend more time with her family. We all enjoyed her imaginative approach to meditation which 
included providing visual pictures, poetry, and quotes to encourage thoughtful focus.  We continue to meet each 
Tuesday evening and we are currently exploring attendees sharing in the facilitation of the program. 
  
Bible Study meets weekly on a Thursday morning to discuss the forthcoming Sunday gospel reading and its 
implications. This is an opportunity to learn some of the historical and theological background to the reading Lively 
debate amongst attendees follows and ensures great learning opportunities.

Seniors group / Oasis is a partnership of St. Stephen’s church, Grace Presbyterian church and the City of Calgary to 
Support Seniors living in the beltline area.  We meet twice monthly on the first and third Thursday of every month. At 
St Stephens we provide coffee and a morning snack and Grace Presbyterian provides lunch. We may have a guest 
speaker on a topic of interest, we have offered art invitations and had Connaught School students come and sing. The 
focus of gathering together is to build community and reduce isolation. Attendance is weather dependent and therefore 
attendance is quite variable. Most encouraging about this group is the diversity of language and cultures.

Social Outreach is implemented by the meeting monthly with the Not for Profit agencies with in our community. It has 
provided us with method of supporting agencies and community members with resources that may not be covered by 
their mandate or available funding. Through our Rectors discretionary fund, we are able support people in a meaningful 
way that will be life changing for them. Through our work with these agencies we have been able provide a voice and 
a change in Alberta Works approach to supporting Albertans in need of programs such as AICH, homeless persons 
seeking Social Assistance or applying for Unemployment benefits.  Initially applications by Alberta citizens was really 
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dependant on the relationship the between the front-line staff worker and applicant. Through dialogue with Alberta 
Works Management we have managed to encourage the adoption of an “Trauma Informed Approach ‘in the care of our 
mutual clients.  This training is now being incorporated as part of the staff education policy throughout the province of 
Alberta. It is our intent that we will continue the dialogue with Alberta Works to ensure implementation of the education 
model in the service of all clients.

I have completed my first year at the parish of St. Stephens. It has been an adventure and a wonderful opportunity to 
serve this dynamic and vital parish. I have valued the experience to serve the parish and the community of the Beltline.  
The programs that I coordinate primarily are mentioned and below is a synopsis of each program. 

Pastoral Visitation is facilitated by 8 parishioners who visit those who may be shut in, at home, in an assisted or long-
term care facility or who may be hospitalized. My role is to provide support for the visitors and provide communion and 
a visit to those wishing to receive this from a clergy person.

Some of the Liturgical highlights included the Lenten experience of telling our stories with Joanne Eppley- Schmidt. We 
acknowledged the 100 anniversary of World War 1 armistice with a Remembrance service named the Bells of Peace and 
our bells were rung 100 hundred times by our parishioners and the 215 Strathcona Scouts and Venturers.
Respectfully Submitted,

Charmaine Evans, Deacon   
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WARDENS’ ANNUAL REPORT
2018 began a time of great change in the life of St. Stephen’s. It has been a privilege to serve as wardens for this special 
community whose members respond to all vicissitudes of parish life with love, warmth, intelligence, good humour and 
plenty of hard work. 

SOME OF THE SIGNIFICANT EVENTS OF 2018: 
• Open Doors II is in full swing;

• There is a wonderful, new welcoming banner at the entrance to the church;

• Long awaited Memorial Garden development was completed;

• Our second year of participation in the Pride Parade was a resounding success;

• We marked the completion of our formal, financial support of a refugee family;

• We engage daily with dog walkers bound for the neighbouring dog park, with Todd’s inspired and witty signs;

• The incomparable Maureen and Jeff Jones, after 13 years of outsized contribution to the life of the parish, 
Maureen as a reader, organizer of Radio Nights and Pride Parade animatrice extraordinaire, Jeff – of course 
– as organist and choir director, moved to Ontario. Although Jeff had actually taken up his new position in 
mid-November, he returned to conduct the choir in the Lessons and Carols Service, with Maureen reading the 
Lessons one last time.

• A Search Committee to find St. Stephen’s next Incumbent has been struck. Parish response to a detailed 
questionnaire designed to aid in the creation of the parish profile would make apollster weep with joy.

• The sanctuary continues to be well used by musical and other arts groups, and has developed a deserved 
reputation as a superior concert venue.

• Midtown Mosaic was a resounding success.

• Kathleen Howes passed the baton of Excellent Adventure to our Deacon, Rev. Charmaine Evans. Charmaine has 
also engaged additional staff to support the Nursery and child care during parish events.

As Wardens, we, with the Rector, form the Corporation of St. Stephen’s and are responsible for the lay leadership of, or 
business of running, the parish. During the past year, we met between Parish Council meetings and more frequently as 
required for specific issues.

We are very blessed in this parish by parishioners’ invariably enthusiastic, willing and unstinting response to appeals 
and engagement in the life and work of the church. 

Were we to thank all of you by name, this report would take up many, many more pages. But we would also be remiss 
if we did not identify a few whose contributions are extraordinary, beginning with the church staff: Church Administrator 
Lynn McKeown, Administrative Assistant Bev Senko, Caretaker Eduardo Rodriguez, Technical Director Chad Dudley and 
Verger Anneliese DeBruijn. 

We are indebted – pun intended - to the money people, beginning of course with Treasurer Jack Walker and including 
Janis Fenwick, Peter Nettleton, Jean Springer, Joan Preece, Tim Crowe and the Stewardship Committee. 

And how can we possibly and adequately thank Brian Pearson whose inspirational intellect and spirit not only lift us up 
in matters of the mind, heart and soul, but whose sense of humour and pragmatism also see us through the everyday 
issues of the parish? Brian’s gifts have been even more on display as he shepherds us through to the post-Brian era. 
Simply, Brian, a heartfelt Thank You. It has been our privilege as wardens to work alongside you on the corporate issues 
of our parish. 

Respectfully submitted,
Anne J. Brown, Rector’s Warden | Cam Bush, Deputy Rector’s Warden | Todd Hirsch, People’s Warden
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SEARCH COMMITTEE REPORT
In the Fall of 2018, a Search Committee was formed to hire a new incumbent after Rev. Brian Pearson’s retirement. 
Mindful of the very special community that is St. Stephen’s, Corporation has put together a committee designed to 
reflect that community in its members and their skills.

Since its formation, the committee has met six times, roughly once a month, and 
completed a variety of tasks, including:
• Preparation of a budget for the search process

• Preparation, distribution, collation and analysis of a comprehensive Parish Questionnaire;

• Meeting and correspondence with the Diocesan Executive Officer and Diocesan Chancellor to clarify a new 
search process

• Scheduling five focus group sessions to follow up on some areas of the results from the Parish Questionnaire

• Weekly congregational reporting by newsletter and bulletin announcements

• In person congregation reporting at both Sunday services after each committee meeting.

The questionnaire and focus groups were designed as aids to the development of a parish profile that is a clear and 
true picture of St. Stephen’s parish. This is a vital requirement of finding the correct match in an incumbent.
The members of the committee are profoundly grateful to St. Stephen’s parishioners who have engaged wholeheartedly 
and in great numbers with this process.

As you read this report, we are working on the draft of the parish profile; once a first draft has been completed, it will be 
distributed for comment and then finalized for posting with the advertisement of the position.

We have been counselled that it is advisable and healthy for there to be a period of separation from one incumbent 
to another, especially in our situation of having enjoyed such a long and uplifting ministry with Brian. With this advice 
in mind, the very earliest by which we might expect to have a new incumbent would be June of this year; given notice 
requirements, the desirability of the incumbent arriving after having taken vacation entitlement and a potential distant 
move to be organized, a more realistic time is the Fall
.
It is better to take the time to get it right!

We will continue to keep you informed every step of the way;  we’re all in this together.

Respectfully submitted,
Anne J. Brown, Chair | Tim Crowe | Keith Moe | Cathi Nelson
Louise Redmond | Gavin Stuart | Gord Tallman
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OPEN DOORS II REPORT
It has been a busy year for the committee investigating options that not 
only respond to a need in the community but have potential to secure 
a long and bright future for St. Stephens - and those we may have an 
opportunity to assist in the endeavour.  It has also been an exciting time 
as we uncover the details and logistics in creating a social enterprise that 
we believe is well aligned to our mission and values as a parish. 

Our Community Needs consultation process began in December 2017 
going through to April 2018. The Open Door II Committee had face-to-
face meetings with Beltline community stakeholders, including all three 
levels of government, non-profit organizations, the local school, the 
Anglican Diocese and social enterprise developers.  This widespread 
consultation better informed the committee about the needs of the 
community and about projects similar in scope. This consultation process 
broadened the committee’s view about possibilities available to the 
property of St. Stephen’s.  The committee is more aware of what projects 
are already underway (like “Imagine Sunalta” - a resident-led initiative that 
will reduce social isolation and improve food security in the inner city) so 
that St. Stephen’s might not create a duplication of services, and what 
possible models of development we might consider. 

Following this we have since had consultations with representatives from the City of Calgary Affordable Housing group 
and representatives from CMHC affordable housing division. Both have indicated what we are proposing is well aligned 
to the mandates at civic, provincial and federal levels and thereby strong indications of support for the project.  

Listed below are what we have identified as steps towards realizing our goals and objectives. To date we have 
completed the first step and hope to have the second step completed in time for our AGM on February 17th.  If 
successful this could align to the first quarter Diocesan council meeting where we would make a presentation and first 
submission, as set out by the Diocese, for projects of this kind. 

Our first step was to identify an opportunity - one that would provide an additional mechanism to put our mission and 
values into practice while also providing income that would work to ensure long term sustainability for St. Stephens. Our 
research has indicated a specific need in our community which is the lack of affordable housing which at conservative 
estimates, the City of Calgary has a 4000 person waiting list. Additionally we understand that the most successful 
housing projects of this type include valuable resources available to the residents and the surrounding community. As a 
result we envision a social enterprise which would be formed to design, develop and manage a mixed use development 
of affordable housing with a community hub component. 

Our second step is to cast a view to the future by creating a business case. This work will look to project the investment 
and operating costs as well as the resulting revenue in order to provide the confidence we need to advance to the 
next step. The business case will be updated and refined at each step of the process. To date we have identified 
potential funds that could be available from our own assets, partner investment, grants and lending programs. We are 
also contacting other organizations with similar projects to gain insight into what our potential operating costs and 
revenue stream would look like. At this point in the path we will look for the congregation’s support in the form of a 
motion that would allow us to present the details of our project to the Diocese for it’s approval to move forward. There 
are 5 required submissions to the Diocesan property committee at corresponding juncture points along the path as we 
advance from general to specific detail. 

Our third step will be the formation of the social enterprise entity and a partnership agreement.  At present we have ear 
marked March, April and May 2019 to source potential partners and enter into an agreement. It is at this point we will be 
able to make application for seed funding as well as initiating grant and loan applications. The Canada Mortgage and 
Housing Corporation is seen as an excellent source for these and we understand we should allow for 10 months as we 
work through the details and requirements process. 
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Our fourth step will be the design and construction phase. It is at this point where we source and engage architectural 
consultants who will coordinate the design process inclusive of civil, landscape, mechanical and electrical consultants.  
Following the completion of the design the project will be tendered for the construction. Some of the activities that will 
occur in the phase are things like public engagement, jurisdictional applications and defined budgets to name a few.  

Our fifth step will be the occupancy and management of the new property and its corresponding social enterprise. 
An operator will be required to manage the property and we will need to determine whether it is managed by the 
ownership group or by an independent operator.  The revenue generated will be reinvested towards the ongoing 
operation but also to the ongoing programs and operation of St. Stephens. 

Committee members include:
Lynda Greuel, Patty Rhodes Brinks, Tim Crowe, Ian Moore, Cam Bush and Keith Moe.  Both Don Mc-
Leod and Brian Pearson are ex-officio members. 
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ST. STEPHEN’S FACILITY USE REPORT
St. Stephen’s is a happening place!! Our facility welcomes on a daily, 
weekly and monthly basis, a wide variety of groups from the community 
who come to meet, celebrate, put on a variety of events and generally 
make good use of our facilities. Our priority is always Church worship 
services on Sundays, special services, weddings, funerals and groups 
for Bible study, Meditation, Labyrinth meditation, church meetings and 
Church sponsored activities and events – ie Community Seniors group 
meetings and events such as ‘Live at Steve’s Place’.

Long term renters with contracts are The Healing Space in the Rectory, 
Light Up the World in the Upper Memorial Hall; 10 artists who occupy 
the studios on the main floor of the Hall; Kids r Fun Daycare is beginning 
to run in the Lower Hall, while at other times the Lower Hall hosts three 
AA groups, Brownies, Guides and Sparks. In the Creation Space and 
Canterbury Rooms we host Art Therapy and Grief Therapy on a weekly 
basis; AA meetings, Condo AGM’s and other community meetings.

We have been able to add a long term renter for the Canterbury Room 
who on Mondays, Tuesdays and occasional additional days conducts 
Meditation, Qigong classes and is happily booked right through to 2020.  In addition anew group offering Life Skills 
sessions on a weekly basis has been added for 2019.   EfM meets twice a week, 4 CALL groups (Calgary Association for 
Lifelong learners) meet weekly and we offer Yoga classes on a regular basis… 

Our Sanctuary space has welcomed many groups for concerts, recitals, workshops, 
art shows, meetings and fundraisers.  We continue to receive comments 
praising our flexible, bright and enhanced performance space and in particular 
the wonderful acoustic, which is perfect for musical and choral groups and for 
recordings.  Many of our new rentals come by word of mouth from those who have 
used our facility and referred others to us. 

The Sanctuary
The Sanctuary is used as a performance space for a variety of events -The 
Instrumental Society of Calgary holds their entire season in the Sanctuary 
on Sunday afternoons and is planning concerts right through to 2020.  The 
Renaissance Singers, One Voice Chorus, New Works, KOCR band, consider St. 

Stephen’s their home base.  Midtown Mosaic-arts and crafts show for the community in October continues to attract 
some of Calgary’s finest artists.  In the past year we have rented the Sanctuary to a wide variety of groups for example: 
Spiritus Chamber Choir, Luminous Voices, La Vie Vocal Group, Ambrose University College, the King’s Own Regiment 
Band, Cantaré Children’s Choir, the Bi-annual Calligraphy Guild show, Mindfulness training and many others.

We are looking for ways to spread the events out more evenly throughout the year but groups have ‘seasons’ and 
these tend to be in the Fall/Christmas time frame and then Spring – so our challenge is to fill in the Winter and Summer 
times. There is lots of competition for performance spaces with new ones being built or created – the Bella Centre and 
C-space being examples. St. Stephen’s can offer excellent staff, lighting and sound technology and amazing acoustics 
but we are limited by our size (350-375). 

Memorial Hall:  
Our 8 artist studio spaces are still full – they house 11 young artists pursuing a variety of artistic disciplines - painters, 
sculptors, photographers, mixed media artists, graphic designers and illustrators. The artists are thrilled with the space 
and it provides an excellent community outreach project for St. Stephen’s and generates significant regular income. We 
have welcomed a new Non-profit group called ‘Light Up the World’.  This is an amazing group focused on the principle 
that access to energy changes lives. LUTW implements projects in communities that don’t have access to electricity. 
Projects help communities transition away from using fuel based lighting and spending a significant amount of their 
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income on batteries and charging cell phones. The result is transformational. With a focus on training local technicians 
and developing the capacity of local services providers, LUTW builds partnerships so that communities are empowered 
to move towards a more sustainable future.

Lower Hall:  
On a weekly basis we rent to the following groups:  SW Serenity, Tillicum AA, Explorers AA, Brownies, Sparks, Girl 
Guides, and Chorus for the Performing Arts. We are now receiving rent from Kids ‘r Fun Daycare and are in the early 
stages of start-up. The Lower Hall also works well for St. Stephen’s events such as funeral receptions, meetings and in 
addition post-concert receptions, rehearsals, meetings, workshops, Condo AGM’s.
  
Canterbury Room 
This room hosts all kinds of meetings and is now the permanent space for Practicing Grace – a mediation and qigong 
group.  They occupy the space two days per week and are booked until June 2020. In addition St. Stephen’s is now 
home to several programs run by The Calgary Association for Lifelong Learners. (CALL).EFM meets every Wednesday 
evening, Tillicum AA Group, pre and post-natal classes, Condo AGM meetings. workshops and business meetings.  In 
the summer, St. Stephen’s hosts the YMCA-Youth in Action program two days per week, using the Canterbury Room and 
the Lower Hall.  

The Creation Space
The Creation Space is perfect for meetings and small rehearsal groups. We host art therapy and animal assistance 
therapy sessions; workshops, gardening classes, meetings for Parish council, The City of Calgary which has used the 
space for meetings. 

Upcoming in 2019
Moving forward, we are looking to expand further the number of concerts and events hosted by St. Stephens.  We are 
excited about the possibility of several new groups wishing to make St. Stephen’s their home.  They are testing the 
waters in the Spring. We are now listed on Spacefinder which operates through Calgary Arts Development Association. 
An application form for rentals is now on We have 30 events booked so far for 2019 plus day long workshops and art 
exhibitions.  Whenever possible we offer available space to the outside Community – always keeping in mind the needs 
of our own Parish Community. Many thanks to Chad Dudley and Anneliese de Bruijn who have been such an excellent 
help working with the various user renters to look after their technical and setup needs and welcoming guests to our 
events. Chad also does a great job promoting our events through the e-newsletter and Facebook.  We continue to work 
to expand the uses of our spaces and are welcoming new groups as time and space permits.

Lynn McKeown
Parish Administrator 
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PARISH STATISTICS FOR 2018
Sunday Attendance* 2018 2017 2016 2015

Average Sunday Attendance

8:00AM 16 17 16 17

10:00AM / 10:30AM 114 112 113 112

Totals 130 129 129 129

Festivals

Easter (Good Fri. & Holy Sat) 465 490 480 468

Christmas 426 358 340 362

Pastoral Services

Baptisms                                        6 12 5 10

Confirmations 0     7 0 3

Marriages 8 5  7 5

Burials  13 8 3 9

ENVELOPE SECRETARY’S REPORT
We sincerely appreciate all the contributions made to our church during the past year.  We are certainly aware of 
the challenges thrust upon our congregation as we have all had to face the effects of the economic downturn. Your 
donations have allowed us to continue developing new programs and maintaining our valued programs. 

In delivering the comparative numbers, we have counted people using pre-authorised debit as people who have 
pledged. 

The detail of pledges received for the year 2019, as of January 12th , 2019, compared with those received for the years  
2017, and 2018 is as follows:

Year Number of Pledges           Amount Pledged
2019   81   $260.568.00
2018   86   $266,708.00
2017   85   $262,416.00

The number of parishioners using pre-authorized debit for their monthly contributions is now 72.  It is important to note 
that the pledged amount reflects the contributions made to our operating budget only. 

Thank-you again for all contributions made.

Respectfully submitted, 
Jean Springer

*Figures exclude Summer, Easter and Christmas services
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STEWARDSHIP REPORT
The theme of this year’s fall stewardship campaign was Be strong and courageous; do not be frightened or dismayed, 
for the Lord your God is with you wherever you go.  Joshua 1:9.  This theme was chosen upon prayerful reflection of the 
many changes swirling about us, not the least of which is the imminent retirement of our long-time and beloved priest 
Brian Pearson.

We heard heartfelt and sincere stories from our stewardship moment speakers about faith, why St. Stephen’s has 
become their spiritual home, and what stewardship means to them.  One of the speakers came from the next 
generation: Claire, a university student, who provided her talk via video from Oxford University in the UK, where she is 
studying as a Rhodes Scholar.

The speakers helped each of us consider how we integrate stewardship into our daily faith life, as we consider how we 
are being called to give of our gifts of time, talent, and treasure.  Their talks also helped us appreciate the impact this 
giving has on parishioners, individually and as a community. 

The congregation was also invited to provide their input as to what St. Stephen’s means to them.  They were challenged 
to describe this in one word, write it on a leaf-shaped paper, and attached the leaf to a branch of a wire tree set up in 
the middle of the church.  The resultant Wordle below was created from this, with the bigger-sized font reflecting the 
greater the number of times that word was used.

In closing, here is a snippet from each of the stewardship moment speakers:

“…the gifts I have to give have changed over the years as I have changed, or as I am able…” David Roach

“Growing up, I was taught to define my faith by what I didn’t do.  St. Stephen’s is a place that defines itself by love.  
More of a ‘this is what we do’ church instead of ‘this is what we don’t do.” Marlies Sargent

“I think that perhaps my particular interest in our buildings is not just from my career in the design
industry, but more so due to my personal desire that people see beyond the facade to the people and
programs within ….. and get to know the heart of them.” Keith Moe

“In my interview for the Rhodes Scholarship, they asked me about what service meant to me, and how I live service 
in my life.  As I answered I couldn’t help but reflect about the role St. Stephen’s has played, in particular the lessons I 
learned from the sermons, from volunteering…I know that those lessons shaped me in a deep and profound way, and 
have carried me to where I am today, and will continue to guide me in the years ahead.” Claire Gummo
 
Thank you for your continued support of the work God is doing through the mission and parish life of St. Stephen’s.

Respectfully submitted,
Tim Crowe, Chair | Todd Hirsch | Ian Moore | Jennifer Walker 
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COMMUNICATIONS REPORT

TOP SOCIAL POSTS

2018 was a strong year for communications at St. Stephen’s. We continue to provide consistent communication across 
multiple channels ensuring that information about the going ons at the church are available to as many people and 
networks as possible.  We have added Instagram to our Social Media presence and have been building a following 
that gives us an even greater reach when sharing all the great things we do. We have also focused heavily in video 
content that has been performing extremely well. We implemented web forms, updating manual processes this year 
allowing us to efficiently register people for events, solicit feedback, and request information in a manner that keeps 
that data easily accessible and secure. We have also focused this past year on providing communication tools and 
resources to other committees and events internally to great success. The communication of events like Live at 
Steve’s, Jeff and Maureen Jones Farewell, Open Doors II’s Presentation and our marching in the Pride Parade have 
highlighted some of the amazing things that happen within this Parish and Space for everyone to see.

2.9K
2,901minutes of 

St. Stephen’s Created 
Video watched on 

Facebook

9%
Increase in Website 

Traffic compared to  2017 

30%
Better open rate for our 
Newsletter compared 
to industry average for 

churches

2019 GOALS 2018 was a great year and 2019 is going to be even better. With change comes 
a great opportunity to showcase all the amazing things St. Stephen’s has been 

doing. Our number one focus will be to continue creating great content everyday showing off the ways that we, at 
St. Stephen’s, are leading the way when it comes to outreach, inclusiveness and a community space that is regularly 
being used by high caliber performers, artists, community groups and presenters. We are focused in 2019 on 
developing stronger relationships with parish groups and external users. We would like to be seen as a resource to 
ensure strong, consistent marketing and clear communication throughout a project or event. If you are working on 
anything this year that you feel the Communications team could support we are always happy to discuss!
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REPORTS: SPIRITUAL FORMATION
CHANCEL GUILD REPORT 
The Chancel Guild is responsible for preparing the sanctuary, communion vessels, and flowers for Sunday services. 
Ongoing duties include caring for silver and brassware, linens and general care of the chancel. 

We lost Cathy Robertson as a member, but gained Stephanie Barrett and continued with 16 active members. Barb Drift-
mier continued as Secretary-Treasurer, while Janis Fenwick provided monthly statements of the Chancel Guild funds to 
Barb. 

Our arrangement with Peaseblossoms 
Flowers continued to work well, and 
the flowers that they arrange for us 
each week are beautiful. One large 
brass vase is placed in the Chapel 
for the 8:00 a.m. service and then 
moved to the sanctuary and placed 
in front of the ambo for the 10:30 
a.m. service. The Chancel Guild 
relies on donations from parishio-
ners each week to cover the cost 
of the flowers. The flower arrange-
ments cost the Chancel Guild $50 
each week with the rest of the total 
value ($65) donated by Peaseblos-
soms. At our November meeting, 
the members voted to increase 
the suggested donation for weekly 
flowers to $75, and also to tell the 
florist that we would like to pay for 
the full value of the flowers in order 
to support her small business. When there is more than one dedication, the extra money covers the cost of flowers on 
weeks when there is no donor, plus lilies at Easter, poinsettias and wreathes at Christmas and seasonal arrangements 
in the large planters. Tax receipts are given by St. Stephen’s for the flower donations.

The Chancel Guild has continued with a “less is more” philosophy to the decorating of our church with the large artifi-
cial arrangements at the front of the church being changed seasonally. This Christmas, a small tree and garlands were 
purchased for the chapel. The Chancel Guild purchased Lilies for Easter, Poinsettias for Christmas and wreaths for the 
front entrance doors. We have been seeking to donate our retired altar cloths, and burse and veil sets, and some have 
gone to a small parish in Coaldale.

Our members enjoy the fellowship we experience as we work together in teams and at our meetings. We are always 
looking for more women to join the Chancel Guild ministry and we welcome inquiries from anyone who thinks they 
would be interested in joining us.

Account Balance, January 1, 2018 $553.93
Income

Donations for weekly flowers $3570.00
Other Donations $   192.20

Total Income $3762.20 $3762.20

Expenses

Weekly flowers $2352.37
Supplies/other flowers $  760.84

Gifts for Eduardo $  150.00
Total Expenses $3271.21 ($3271.21)

Account Balance, January 1, 2018 $1044.92

Respectfully submitted,
Barb Driftmier

Financial Report for the period 
January 1, 2018 to December 31, 2018
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REPORTS: OUTREACH 
ANNUAL OUTREACH REPORT
One of the qualities for which St. Stephen’s is known is its generous response to people in need. “Ask and you shall 
receive” might well have been our motto over the years, as it has proved true time and time again. We learn of a need, 
we make that need known, and that need is met. But apart from such special one-time appeals, we are an exceedingly 
generous congregation in our regular outreach work as well. This is represented in what have been known as the 
“Blue Envelopes”. These were special offering envelopes tucked in with the regular offering envelopes, one for each 
month, designated by Parish Council for specific outreach projects, or for broader outreach areas.  

Usually we choose six designations each year, promoting each one as a Blue Envelope twice a year. Here is a list of 
the outreach designations we supported last year and how much we raised in each case:

OUTREACH BEYOND   $2,100.00
This parish fund allows us to respond to needs and opportunities overseas as they arise. In the past we have 
supported an orphanage in India; a retired nurse’s travels to Uganda to assist in an AIDS hospital; a church member’s 
formation of a foundation to supply books and supplies to schools in his home village in South Sudan; and Emmanuel 
Gatera’s YEGO Rwanda project that offers programs to heal the psychic wounds that remain following the Genocide of 
1994. 

PRIMATE’S WORLD RELIEF AND DEVELOPMENT FUND (PWRDF)                                                                 $5,070.35
As its name implies, this fund combines with the funds of other mainline Canadian churches to respond to crises and 
natural disasters as well as to support local development programs around the world. Founded in response to the 
Spring Hill, Nova Scotia, mining disaster of 1958, the fund is administered through our national office and is one of the 
most cost-effective outreach programs in Canada. (And it’s pronounced prī-mate, as in the Anglican Archbishop of 
Canada, not pri-māte, as in a gorilla.) 

THE METRO(CALGARY) ALLIANCE FOR THE COMMON GOOD (CACG)                      $1,560.00
This new initiative (to Calgary, that is, though it is rooted in social change strategies designed for Chicago in the 1940’s) 
brings together social agencies, churches, trade unions and regular citizens to address local social issues that are best 
approached en masse. Following a year-long discernment process (in which we participated) two areas of concern 
have been identified: social isolation among seniors and the integration of aboriginal people into city life. This Blue 
Envelope designation picks up where Inn From the Cold left off, as a cooperative city-wide outreach effort. 

COMMUNITY OUTREACH PROJECTS                          $1,790.00
Parish Council is now exploring ways of reaching out to the community with projects designed tomeet local needs, 
such as starting a Community Kitchen.  The money’s donated will provide seed money for these projects.

FEED THE HUNGRY DINNER                                                                                                               $1,760.00
Once a year St. Stephen’s offers volunteers and financial support to the weekly Sunday supper hosted by St. Mary’s 
Roman Catholic Cathedral in its church hall. Falling in late October or early November, this outreach event attracts 
dozens of volunteers from St. Stephen’s, and from across our age spectrum, as befits a meal that can feed upwards of 
500 guests at one time! The cost of the meal is borne by this designated Pink Envelope, and we raise funds twice in a 
year to ensure we have enough. 

RECTOR’S DISCRETIONARY FUND                                                                                               $20,869.73
This fund receives donations twice a year as a Blue Envelope, but also throughout the year from interested church 
members and friends. Its purpose is to afford the Rector funds that can be accessed directly and immediately, mainly 
for local people in need. The bulk of it is used to support local social service agencies when they are presented with 
needs that lie outside their mandates, including transportation, education costs, and other potentially life-altering 
interventions. But it also serves as a flow-through account for special outreach appeals and permits the Rector to 
contribute to ministries and programs within the church for which there is no provision in the budget.

Respectfully submitted,
Brian Pearson, Rector
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ST.STEPHEN’S YOUTH GROUP CHRISTMAS 
PROJECT: BIRTHDAY BAGS FOR THE FOOD BANK
In fall 2018, the St Stephen’s youth group did a service project to help the 
food bank. The project was collecting and donating “birthday bags”, an 
assortment of items needed for birthdays assembled into bags. Items we 
collected were cake mix and pans, icing, birthday decorations, gift bags 
and small gifts (mainly for children of ages 9-12). $1.030 was donated in 
addition to all the other items. Gifts we collected were items such as sport 
balls, fun beauty products, magic sets, science kits, travel games and 
card sets. Our goal was to collect 150 bags for the food bank, since that 
was the amount they would typically be asked for per month. We wanted 
to do this project because the foodbank is not allowed to solicit for these 
birthday bags because they are technically not food. We appreciated the 
donations of supplies and funds, which we spent on a joint shopping trip 
with Deacon Charmaine. Thanks to the contributions of the congregation, 
we donated lots of bags and reached our goal. We look forward to the 
support from the congregation for next years’ service project!

Submitted by 
Ryan Miller, on behalf of the youth group

FEED THE HUNGRY DINNER REPORT
The Feed the Hungry dinner was held on in partnership with St. Mary’s Cathedral on 
October 28, 2018. Over 50 members of St. Stephen’s gave of their time, talents and 
treasure to feed the 315 guests, 57 of them families and in total 461 plates of food 
were served  We raised through your generous financial donations totalling $2,500, 
which made the day possible. Our volunteers took on roles ranging from preparing 
food to setting up the hall, serving our guests, ensuring the guests left with a little 
something extra at the end of the night, and cleaned up the parish hall. 

“Thank to your contribution of time, talent and treasure, those who come for dinner will be able to experience a different 
kind of Sunday dinner – food, family and respect at St. Mary’s Hall in the heart of Calgary ” – Sartre Jean-Gilles, program 
Manager, Feed the Hungry.  We look forward to renewing our partnership with Feed the Hungry once again on October, 
2019.

Respectfully submitted,
Lynn McKeown for the Parish

PWRDF REPORT
The Primate’s World Relief and Development Fund supports relief and development projects 
both around the world and in Canada.  This year, we focussed on goats for village families in 
Africa.  For this project, families in need are chosen by the community to receive a goat and 
when it is bred for the first time, the baby goat or kid is given to another family in need, thus 
helping more of the community.  The goats provide milk for the families as well as income 
from the sale of extra milk.  Our goal was $3000 or the equivalent of 100 goats.  We not only 
met our goal, but we surpassed it by almost 50 goats!  We raised a total of $4470.35 from 
this fundraising project, and another $600 from PWRDF Christmas cards. 
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NeST (Newcomer Support Team) REPORT
The Newcomer Support Team (NeST) came together in late 2015 as 
a partnership between St. Stephen’s and St. Paul’s in Calgary, with 
Cathedral Church of the Redeemer ‘walking alongside’ providing 
additional support. Our goal was to sponsor a Syrian refugee family to 
Canada. In May 2016 we were matched with a Syrian family of six (two 
parents, four children) through Immigration, Refugees and Citizenship 
Canada (IRCC) for a one-year Blended Visa Office-Referred (BVOR) 
sponsorship.  A long and discouraging wait followed due to processing 
delays overseas.  In June 2017, we were finally able to welcome our new 
neighbours face to face.

There was much to celebrate in 2018. After a year and a half on Canadian 
soil, the family has achieved almost all of the resettlement goals. The 
family is shopping, paying bills, and budgeting on their own. They are 
managing their own health care and transportation (they were able to 
purchase a second-hand vehicle in June).  They have friends in both Arabic-speaking and English-speaking circles.  The 
parents’ exceptional progress in English Language Learning (currently in ELL Level 4) is a tribute to their hard work and 
to the dedication of NeST’s Language/Education homework support team. The children all work hard at school and 
are making great progress too. At the family’s request their NeST friends will continue to offer homework support and 
conversation ongoing, in a less intensive form.

Our official sponsorship agreement ended in June 2018. Friendships will abide, however! The family frequently 
expresses gratitude for all the support they have received and what it has meant to them in establishing their new life 
in Canada.  We marked the first anniversary of their arrival in Canada with a group picnic in Edworthy Park, an event we 
hope to schedule annually for years to come. They in turn love hosting gatherings with beautifully-prepared Syrian food 
for “the group” as their time and energy permit.

NeST’s monthly support payments to the family ceased at the end of June. Khalil has been working almost full time 
since late 2017 in addition to his schoolwork, and Ahmad also began part-time work in 2018. The family has an 
ambitious but solid plan to balance breadwinning and education going forward.  The IRCC “travel loan” for their airfare 
to Canada has now been paid off. Clearing that debt will help establish their Canadian credit rating and help them move 
forward financially.  

The NeST fund has a remaining ‘nest egg’ of about $4464.  We plan to keep the account open until June 2019 (or until 
funds are exhausted) to use for eligible expenses required by the family, e.g. ongoing dental treatments not covered 
by their health plan. NeST will disband in June 2019. Any remaining monies will go to support the work of the Diocesan 
Refugee Committee. 

A huge thank you to everyone who has helped with this endeavour. It was a longer process than we first thought and 
teams and volunteers underwent transitions of their own, but what an amazing experience it has been and what a 
wonderful family we are now blessed to know. 

Thanks be to God for bringing the Al Jbawi family safely to Canada to build a new life here, and for all those who have 
helped it happen.  Pray for peace and for all those whose lives continue to be disrupted by violence and persecution.

Respectfully submitted,
Jennifer Solem (for NeST)
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REPORTS: OTHER GROUP 
EFM REPORT
Education for Ministry (EfM) is a small group seminar program that provides and connects a foundational education in 
Hebrew and Christian Scripture, Church History, and Theology with the call of every baptized Christian to let their faith 
make a difference in their daily lives. Participants commit to personal study, group discussion, and ‘finding God in all 
that’ through the practice of theological reflection.  EfM is a Christian (Episcopal/Anglican) certificate program with a 
mainstream Protestant perspective in its scholarship. Inquirers are invited to check the website and links at
 www.efmcanada.ca , contact the Diocesan EfM Coordinator (Carol Tubman ctubman@calgary.anglican.ca), or phone 
Jennifer Solem (403-804-2768) for more information.

EfM has been active at St Stephen’s in two forms this past year – a multi-year Wednesday evening student seminar co-
mentored by Michael Thakkar and Jennifer Solem; and a daytime alumni discussion  group led by the Rev. Roy Darcus. 
We are all grateful for St. Stephen’s hospitality and support of this  ministry in EfM’s fifteenth year here. We are a very 
small Wednesday group in 2018-2019 (5 students) but a highlight so far this year has been an excellent “interlude 
study” on how Churches might engage with The UN Declaration on the RIghts of Indigenous Peoples. 

On the horizon for 2019, how EfM will partner with the new “Calgary School for Mission and Ministry” in providing 
education and ministry support to laity in the Diocese of Calgary is under negotiation. 

Respectfully submitted for St. Stephen’s AGM 
by Jennifer Solem

GIRL GUIDES OF CANADA
12th GUIDE UNIT 

2018 was a year of new beginnings for Guiding across Canada.  During the 2017-2018 Guiding year we were fortunate 
to be chosen as a testing unit for the new Guide program.  Each month we were sent an activity to try with the girls, 
evaluate the activity with the girls and provide our feedback.  Our Guides were open and honest with their opinions 
and suggestions and we know that our feedback was taken into consideration as the final phases of program 
development took place.  In September of 2018 we saw the launch of our new program “Girl’s First”.  The new program 
is girl driven allowing them girls more voice and say over what parts of the program they’d like to accomplish and how 
they would like to do so.  Our group has always involved the girls in the planning of our program so the transition was 
very smooth.  

Our activities this year have been varied and interesting for everyone.  Our spring activities included:
A visit from an Electrical Engineer who came in to teach us about how the C-Train operates.  She arrived with activities 
for the girls to try expanding their knowledge of engineering principals.  After we completed the activities, we walked 
to the 11th Street LRT station where the girls learned how 
the power reaches the trains and how the electricity powers the trains.  The evening was complete with a train ride 
through downtown. 

• A visit to the Glenbow Museum, learning more about the life and art of Frida Kahlo, then exploring the other 
galleries and exhibits to work on our Heritage Badge.

• In April we spent a weekend “camping” at the Scout-Guide Hall in Banff.  The girls requested a weekend or 
relaxation and that is just what we did!  We did a photo scavenger hunt along Banff Avenue, checked out the 
stores, hiked to the Cave and Basin, visited the animals at the Banff Museum and rode the bus to the Upper Hot 
Springs for a soak.

• A Guide planned and run Talent show where we were entertained with a variety of songs, drama & music. 

• We held our Annual Strawberry Social in May where we presented awards and Trophy’s.  One Guide received her 
Lady Baden Powell Award and 4 girls received their participation pins as they moved onto Pathfinders.
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We again spent 5 nights camping at Camp Mockingbird.  This year we were challenged by the wet, cool weather but 
everyone stayed dry and had a good time.  We were pleased to have Janis Fenwick, Phyllis Davis & Helen Earnshaw (all 
former 12th Guiders) join us for a day.  Our theme was “Mystery” and we based the activities around the game of “Clue”.  
One of the highlights was the discovery of a murder scene, complete with a variety of clues.  The girls used the clues 
and sleuthing skills to discover who the culprit was. We held successful cookie campaigns in Spring and Fall, selling out 
quickly each time. We began this fall with 21 members.  Our fall activities included:

• District Guide Camp in Cremona

• Participating in our Guiding District’s campfire, along with about 300 girls we joined together for an evening of 
campfire songs and friendship.  

• Helping at Midtown Mosaic.  

• Patrol leader elections, complete with speeches, posters and voting in a polling station.

• Diversity night to help the girls better understand how we learn differently and to help them understand the needs 
of each of us.  

• A guest speaker on the topic of equality. The conclusion of the night was that everyone is equal regardless of their 
life situation.

• We camped for a second time in Banff, this time we soaked at the Hot Springs, visited the Luxton Museum and did 
a much more extensive scavenger hunt.  We were in Banff for the Santa Claus parade, so we made sit-upons and 
joined the crowds on Banff Avenue to watch the parade.  The Guides were encouraging everyone to sing as we 
waited for the parade to begin.

• In late November we held a meeting at the Mount Royal Care Centre, where we helped the residents make festive 
garlands for their doors.  The girls finished the evening by hanging a garland on every door and wishing the 
residents a Happy Holiday season.

• We finished off the year with a Heritage Potluck, the girls were asked to bring a dish from their heritage and to 
bring something to show from their past.  We certainly have a diverse group of girls and they eagerly shared 
stories and mementos from their family history.  The potluck was delicious and offered a variety of foods from 
around the world.

We would like to take this opportunity to thank the congregation of St. Stephen’s for the bottles that are left at the door 
to the Guide room.  We have several Girls in our unit who require assistance with uniform and fees, your generosity has 
allowed us to subsidize these girls and allow them to participate fully in our program.
As we look forward to 2023 when the 12th Guides will celebrate their 100th Anniversary, one of only a few groups that 
has met in one location for a continuous period.  We would like to offer our sincere appreciation to the church, and the 
church congregation for their continued support. Thank you so much for all that you continue to provide for the Guiding 
program. Without your support not all the girls could participate in all the activities.  

Respectfully Submitted,
 Barbara Morris 12th Guide Leader

112th SPARKS UNIT / 12th CALGARY BROWNIE UNIT

Our Spark and Brownie multiunit had a 2018 full of changes and surprises. One of our Brownie leaders and a unit 
assistant left us in the summer to follow their graduating daughters into Guides, but we soon gained three new 
Brownie leaders, one more Spark leader, and a new unit assistant. One of our former Brownies has come back as a 
Guide to volunteer as a junior leader. We have also begun participating in the new Girls First initiative by Girl Guides of 
Canada, which allows even the youngest to choose their own goals and challenges. It comes with a whole new set of 
badges for them to earn.

In the Winter/Spring we had 13 Sparks and 17 Brownies, the majority of whom graduated at the end of the season, and 
now have 12 Sparks and 15 Brownies, most of them new to guiding.
Our year was full of special guests, field trips, and other memorable meetings. These included:
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• A bootcamp-style aerobics class to teach the girls about the importance of cardio exercise 

• A family skating night under the stars at the Shaganappi community centre

• A trip to Color Me Mine, where each girl got to design, glaze and take home a ceramic mug

• A Thinking Day party highlighting the history of guiding

• Planting an herb garden, where they learned about plants and met a family of compost worms

• A spring graduation ceremony in which the girls got to vote on a theme. They chose unicorns.

• A visit from Engineering For Kids, who helped the girls make their own wind turbines

• Participating in the annual Westglen Campfire, where we sang with over three-hundred girls of all ages from our 
guiding district.

• A trip to the Calgary Food Bank. The girls took a tour and assembled school lunch kits for kids 

• A visit from four career women: a police officer, a lawyer, a mechanic and a producer for news television, to talk 
about what they do and how they became what they are today.

• Writing letters and drawing pictures to send to veterans for Remembrance Day

• A guest speaker from Dare To Care who taught the girls conflict resolution techniques

• We organized a Christmas party for the residents of Mount Royal Long Term Care. The girls gave the seniors 
handmade gifts, served treats and entertained with a short concert.

We participated in four camps in 2018. The Rangers organized a career-themed event at Camp Jubilee in March. 
Brownies and Sparks tried activities linked to different career paths. They especially enjoyed decorating cupcakes like a 
baker and solving mysteries like a detective.
In April, we spent a night in a converted barn at Heritage Park. The girls got an afterhours tour and scavenger hunt, 
followed by an evening of playing with popular toys from a century ago, building miniature log cabins and making old-
fashioned homemade ice cream. 
To celebrate the end of the season, we had a “Mommy and Me” astronaut-themed tenting camp in June in Kananaskis. 
In the fall we took part in the Royal Tyrrell’s Camp-In program. The girls learned about paleontology and then slept the 
night amongst the fossils in Dinosaur Hall, followed by a pancake breakfast. 
In 2018 we had a good spring chocolate and vanilla cookie selling campaign and an even better mint chocolate fall 
cookie campaign. The girls sold out quickly and had fun while learning valuable skills.
The 112th Sparks and 12th Brownies thanks St. Stephens and its congregation for continuing to let us use the lower hall 
for our meetings. Not every unit gets the space at meetings to run and play, which is especially important for a multiunit 
of small children, and not every unit has a consistent and secure storage space. We do, because of your ongoing 
support. From the bottom of our hearts: thank you.

Erin Sneath,
On behalf of the 112th Sparks and 12th Brownies
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FINANCES
OPERATING ACCOUNT:  
STATEMENT OF FINANCIAL POSITION

Assets As of Dec. 31 2018
Cash
   Petty Cash $200.00 
   CIBC Operating Account $49,547.33 
Accounts Receivable
   GST Recoverable $3,987.75 
Trust Assets
   Managed Funds Account $108,122.42 
   Other Trust Assets $233.00 
 

Total Assets $162,090.50 

Liabilities
Current Liabilities

      Accounts Payable $4,200.00 
   Rector's Discretionary $14,882.94 
   Feed The Hungry Dinner $1,739.00 
   Memorial Gardens $251.72 
   Community Outreach Proj. $12,844.93 
   Memorial Hall Reno Group ($2,387.14)
   Beltline City Grant $160.00 
   Vibrant Futures Fund $5,000.00 
   Chancel Guild $1,044.92 
   ACW $580.83 
   Open Doors Campaign ($6,057.65)
   Radio Nights ($1,667.49)
   Merch. Table $997.49 
   Pass-through $1,323.66 
   Women's Retreat $193.00 
Trust Obligations  
   OutReach - Local $38,087.68 
   Shannon Trust $11,925.50 
Designated Obligations  
   Memorial Fund $1,450.88 
   OutReach - Beyond $535.20 
   Clergy Assistance Fund $16,254.90 
   Clergy Housing Fund $44,831.90 
   Boiler Repair Fund $2,939.45 
   Roof Repair Fund $3,920.02 
   Major Maintenance Fund ($7,690.55)
   Organ & Piano Repair Fund $12,120.94 
   Other Designated Obligations $1,383.83 
   Al Waite Initiatives $10,500.00 

  
Total Liabilities $169,365.96 

Total Fund Balance ($7,275.46)

St. Stephen’s Anglican Church
Operating Funds, Statement of Financial Position
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SPECIAL PROJECTS - OTHER GIVING

OutReach Beyond
   Jan & July $2,100.00

Calgary Alliance (CACG)
   Feb & Sept $1,560.00

Rector’s Discretionary
   Mar & Nov $16,457.21
   Mosaic Donation $4,412.52
   $20,869.73

Community Outreach Projects
  Apr & Aug $1,790.00

Feed the Hungry Dinner
  June & Oct $1,760.00

Primate’s Fund
May & Dec $4,470.35
Christmas Cards $600.00

$5,070.35

Xmas Project - Birthday Bags $1,030.00

Total Other Giving $34,180.08



34

PARISH COUNCIL APPROVED BUDGET, 2018      
Parish Council Approved Budget  January 26,2019

Income 2015 2016 2017 2018 2019
Actual Actual Actual Actual Budget

Identifiable Giving
Envelope $317,636 $313,450 $346,546 $355,391 $360,000 
Festival $21,538 $23,948 $22,470 $16,850 $18,000 
Open Collection $6,252 $6,356 $7,190 $6,098 $6,000 
Endowment Income $4,913 $4,669 $5,041 $5,150 $5,200 
Memorial Hall $43,310 $37,298 $30,366 $19,807 $32,000 
Church Use / Rentals $23,815 $24,518 $13,154 $20,638 $24,000 
Rectory Use / Rentals $25,371 $27,363 $23,501 $21,291 $15,000 
Parish Fund-raising $2,508 $940 $236 ($1) $1,000 
Other Income $7,827 $13,289 $5,000 
Total Receipts $445,343 $438,542 $456,331 $458,513 $466,200 
Apportionment ($74,028) ($76,137) ($77,760) ($58,158) ($58,806)
Net Income for Operations $371,315 $362,405 $378,571 $400,355 $407,394 

Expense for Clergy and Pastoral Care
Salaries and Benefits $141,748 $119,260 $140,316 $180,244 $112,500 
Supply Clergy/Search $1,000 $3,650 $2,848 $2,950 $9,500 

sub-total $142,748 $122,910 $143,164 $183,194 $122,000 
Expense for Worship
Organist / Music Director $25,850 $25,700 $25,700 $25,225 $25,225 
Supplies $4,973 $5,334 $7,064 $5,572 $6,000 
Verger $3,575 $3,751 $4,238 $4,794 $4,900 

sub-total $34,398 $34,785 $37,002 $35,591 $36,125 
Expenses for Property
Cleaning, Janitorial $46,247 $36,914 $38,598 $39,385 $40,200 
Utilities $27,455 $21,223 $20,432 $19,689 $22,500 
Repairs & Maintenance $24,085 $29,067 $28,872 $26,281 $28,000 
Insurance &Property Taxes $10,700 $12,028 $12,238 $13,393 $13,900 

sub-total $108,487 $99,232 $100,140 $98,748 $104,600 
Expense for Administration
Salaries and Benefits $43,514 $46,478 $48,774 $49,683 $51,300 
Technical Support & Fees $6,462 $9,205 $7,492 $14,744 $15,000 
Contract Admin. Assistant $16,282 $17,176 $17,626 $19,041 $19,500 
Print, postage, equipment $14,001 $14,958 $18,893 $11,272 $13,000 
Miscellaneous $1,237 $1,917 $1,308 $1,246 $1,300 
WCB ($34) $377 $858 $532 $600 

sub-total $81,462 $90,111 $94,951 $96,518 $100,700 
Expense for Program Support
Education Supplies & Nursery $1,449 $6,364 $6,650 $7,600 $8,000 
Pastoral care supplies $418 $1,075 $2,833 $2,380 $2,500 
Pastoral Expenses $2,403 $1,557 $2,335 $922 $2,000 
Hospitality $1,139 $982 $2,901 $3,805 $4,000 

sub-total $5,409 $9,978 $14,719 $14,707 $16,500 

Total Spent for Operations $372,504 $357,016 $389,976 $428,758 $379,925 
Deficit Reduction Provision $27,469 
Gain / Loss for Year ($1,189) $5,389 ($11,405) ($28,403) ($934)
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